APPLICATION FOR EMPLOYMENT
An Equal Opportunity Employer

It is the policy of Magna Bank to provide equal employment opportunities to qualified applicants without
regard to race, color, religion, national origin, gender, disability, age, veteran status or any other status
protected by law.

This application will remain valid till the specific position you are applying for has been filled, after which
it shall be void. You must complete your own application. To be valid it must be signed by you.

Applicants must be specific as to which open position they are applying for to be considered for employment. If applicant is not
specific as to the position they are applying for, the application shall be void.

Name

Last First Middle
Social Security # Today’s Date / /
Position(s) Applying For Salary Requirements: $

Type of Work Desired [ Full-time O Part-Time [ Temporary

Date Available For Work Days/Hours Available

Are you under the jurisdiction of any employment contracts with your current or any former employer?
O Yes [ONo Ifyes, please explain
How did you find out about employment opportunities with Magna Bank?

0 Unsolicited direct inquiry by me
I Friend or relative (not a Magna Bank employee) informed me
[0 Newspaper

[ Internet
[0 Magna Bank employee informed or recruited me. If so, who?
[ Other
Address
Street Address City State Zip Code
Phone ( ) Alternate Phone ( )
Previous Name(s) Known By Email

Have you previously applied for employment with Magna Bank or 1° Trust Bank? O Yes O No

If yes, Date Applied

Have you ever been employed with Magna Bank or 1% Trust Bank? O Yes O No If yes, Dates Employed
If under the age of 18, can you furnish awork permit? O Yes O No

Are you legally eligible for employment in the U.S.? O Yes O No
(Proof of U.S Citizenship or immigration status will be required upon employment)

Have you ever been convicted of a crime or entered into a pretrial diversion or similar program with respect
to a criminal offense involving an act of dishonesty, a breach of trust, money laundering or any illegal drug
charges? O Yes O No 0O Not Sure

If yes, please explain:

Have you ever been terminated from an employer or have been asked to resign? O Yes 0O No

If yes, please explain:
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EMPLOYMENT HISTORY (Account fully for your time, employed and unemployed.)

Current/most recent Employer

Employed From

Employed To

Starting Position

Starting Salary: $

Ending Salary: $

Address (street, city, state, zip)

Supervisor Name Supervisor Title

Phone

May we contact?

Your duties & responsibilities

Reason for Leaving

Past Employment: Employed by

Employed From

Employed To

Starting Position

Starting Salary: $

Ending Position

Ending Salary: $

Address (street, city, state, zip)

Supervisor Name Supervisor Title

Phone

May we contact?

Your duties & responsibilities

Reason for Leaving

Past Employment: Employed by

Employed From

Employed To

Starting Position

Starting Salary: $

Ending Position

Ending Salary: $

Address (street, city, state, zip)

Supervisor Name Supervisor Title Phone May we contact?
Your duties & responsibilities Reason for Leaving
EDUCATION
Db You G'R;\ADE POINT COURSE OF STuDY/
NAME AND ADDRESS VERAGE DEGREE OBTAINED
GRADUATE?
High School
OYes [ONo [ONA
astill Attending
College
OYes [ONo [ONA
astill Attending
Other
OYes [ONo [ONA
astill Attending
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Highest level of education completed?
OHigh School/GED OTrade/Technical SchoolddSome College [College Graduate OPost Graduate

Do you plan to return to school? O Yes O No If yes, When? Hours attending?

SKILLS AND QUALIFICATIONS

List other job related special training, certification, skills, languages, experience, accomplishments and/or activities that should be considered
for placement: (Exclude those that indicate age, race, color, religion or national origin.)

NOTICE TO APPLICANTS - CONDITIONS OF EMPLOYMENT
An Equal Opportunity Employer

| hereby certify that all of the information provided by me in this application (or any other accompanying or required documents) is
correct, accurate and complete to the best of my knowledge. I understand that the falsification, misrepresentation or omission of any
facts in said documents will be cause for denial of employment or immediate termination of employment regardless of the timing or
circumstances of discovery.

Reference, Credit, Criminal Background Checks and Drug Screening

I understand that the requested information is for the sole purpose of conducting a background investigation which may include a
check of my identity, work history, education history, credit history, driving records and any criminal history which may be in
the files of any state, federal or local criminal agency. Information regarding age, sex, or race will not be used as part of any
employment decision. A drug screen may be conducted and | expressly authorize such service both pre-employment and in
accordance with any company policy during my employment. An electronic facsimile of this authorization shall be valid as the
original.

I hereby authorize this company, its corporate affiliates, its employees, its authorized agents, and representatives to verify all
information contained in this form or in my application and to inquire into my character, general reputation, personal characteristics,
and mode of living. | hereby release this company, its corporate affiliates, its employees, its authorized agents and representatives
and all others involved in this background investigation from any liability in connection with any information they give or gather
and any decisions made concerning my employment based on such information. | understand that any offer of employment | may
receive is contingent upon the successful completion of the background investigation and drug screening. | further understand that I
have a right, under Section 606(b) of the Fair Credit Reporting Act (“FCRA”), to make a written request to this company within a
reasonable period of time for a complete and accurate disclosure of the nature and scope of the investigation requested, and for a
written summary of rights pursuant to section 609(c) of the FCRA. Before an adverse action is taken in whole or in part as a result
of information contained in such a consumer report or investigative consumer report, you will be provided a copy of the report and a
summary of your rights under the FCRA.

| further agree that should | accept an offer of employment, the company may need to update this information or conduct
subsequent investigations from time to time during my employment and | expressly authorize such acts.

I understand that if offered a position with Magna, | may be required to submit to a pre-employment medical examination, drug
screening and background check as a condition of employment. | understand that unsatisfactory results from, refusal to cooperate
with, or any attempt to affect the results of these pre-employments tests and checks will result in withdrawal of any employment
offer or termination of employment if already employed.

If employed by Magna Bank, | agree to conform to the rules and regulations of the Company and understand that my employment
can be terminated with or without cause and with or without notice at any time, at the option of the Company. | further understand
that no supervisor, manager, or other company representative other than the Chairman, President or CEO (“Authorized Person.”)
has the authority to enter into any agreement for employment for any specified period of time or to make any agreement in contrast
to the above and that any such agreement must be in writing and signed by the Authorized Person.

By signing below, | acknowledge that | have read, understood and agree to the above statements.

Signature Print Name Date
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BACKGROUND INFORMATION

PLEASE COMPLETE THE FOLLOWING BACKGROUND INFORMATION NEEDED IN ORDER TO CONDUCT THE

INVESTIGATION.

Numbers of years at present address?

Previous Address

Please list any previous addresses for last 10 years.

Street City State Zip Code
Previous Address

Street City State Zip Code
Previous Address

Street City State Zip Code
Previous Address

Street City State Zip Code
Previous Address

Street City State Zip Code
Previous Address

Street City State Zip Code

WORK REFERENCES

Name Position Title

Telephone

Years Known
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AFFIRMATIVE ACTION FORM
(Confidential — for Statistical Use Only)

We are an Equal Opportunity Employer and do not discriminate on the basis of race, color, religion, sex, age, national origin, disability, veteran-status, sexual
orientation, or any other classification protected by Federal, State or Local law. The information below will be used only in the compilation of data for
Affirmative Action reporting.

Completion of this data is voluntary and will not affect your opportunity for employment, or terms or conditions of employment, if hired. Identification can be
declared at any time prior to, or if applicable, after hire. Please return this page with your application.

NAME DATE
Last First Middle

HoME Zip CODE LOCATION SOCIAL SECURITY #

POSITION(S) APPLYING FOR

REFERRAL SOURCE: [] Employee Referral [] Relative [ walk-In [ Advertisement
[ school [ Agency [ Recruiter [ other
GENDER OMale OFemale DATE OF BIRTH / /

MARITAL STATUS OSingle OMarried
RACE/ETHNIC GROUP:

Please check one of the descriptions below corresponding to the ethnic group with which you most identify.
Hispanic or Latino

White

African American/Black

Native Hawaiian/Other Pacific Islander

Asian

American Indian or Alaska Native

Oooooooano

Two or More Races

CHECK IF APPLICABLE
O Vietnam Era Veteran [ Disable Veteran [ Veteran of other Era [0 Disabled Individual

FOR OFFICE USE ONLY:

O Race missing or unknown — applies to Applicants only, where an application that is received without any racial or ethnic identification
and no further contact is made with the applicant.

Date Hired Position
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